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11.1 INTRODUCTION

You have studied about the context of curriculum in Unit 1, the meaning and
types of curriculum in Unit 2 and the process of curriculum development in
Unit 3. You may agree with us that effective teaching does not happen
haphazardly; it takes place by thoughtful planning of each stage of the
teaching-learning process. You might be able to recall the definition of
curriculum given by various writers. Some define it as the planned subject-
matter content and skills to be presented to students. Others say that the
curriculum 1is all experiences students encounter, whether planned or
unplanned, learned or unlearned. Obviously, curriculum and teaching must go
hand in hand to enhance student learning. In this Unit, the focus is upon how
to transact a curriculum in a meaningful way. You will get familiarize with
how to plan teaching and how the actual teaching takes place in classrooms.
The factors that affect the actual classroom teaching and how to assess and
provide feedback to learners are also delineated in this Unit.

11.2 LEARNING OUTCOMES

After going through this unit, you should be able to:

e explain the term curriculum transaction and its various steps;
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e identify the bases of curriculum transaction;

e explain the process of planning teaching through annual plan, unit plan
and lesson plan;

e describe the actual classroom teaching
e appraise the need for a positive environment in teaching-learning process;
e design activities for meaningful learning ; and

e develop understanding about questioning and feedback in teaching-
learning process.

11.3 CURRICULUM TRANSACTION

In simple terms, curriculum can be considered as the totality of learning
experiences that learners gained through scholastic and co-scholastic activities.
Generally, curriculum may be perceived on two perspectives- i. Objectivists’
perspective and ii. Constructivist perspective. According to objectivist
perspective, knowledge is independent of an individual’s belief. It is the duty
of the teacher to impart knowledge to learners through lectures, direct
instruction etc. The learners will be passive recipients of knowledge. Facts,
principles, theories, and terminologies are included in the curriculum.
Traditional tests are used to assess the knowledge acquired by learners. On the
other hand, constructivist perspective perceived that knowledge is co-
constructed by learners. The shift is from delivery of content by the teacher to
engaging learners with experiences. You may notice that learning is aligning
with real context and becoming more meaningful to learners. Curriculum
should be adapted to the interest of the learners and their active participation is
expected. For gaining knowledge, collaboration, discussion and peer
interaction are significant. self-assessment and metcognitive activities are used
to assess the knowledge of learners. Teacher is considered as a guide and
facilitator instead sole information provider.

Curriculum transaction is a broad concept in comparison to curriculum
development. It involves planning and preparing the course at school and
university level. At the School and University levels, curriculum needs
approval of Boards of Studies and Committees. You may endorse the fact that
the stages from curriculum development up to its implementation are a
comprehensive process. Transaction of curriculum means the effective
implementation of a designed curriculum on the basis of learning outcomes to
be achieved by the target learners. The learning outcomes are realized by
organizing varied learning experiences that meet the diverse needs of learners.
This process link the content with the lived experiences of learners.

Transaction of curriculum primarily depends on the objectives of education.
The importance of curriculum transaction depends on the ability to transact the
abstract educational goals into real experiences of learners. You may agree
with us that no teaching will be successful without proper curriculum



transaction and sometimes it may lead to disengagement of learners in the
teaching-learning process. Transaction of curriculum involves the steps as
shown in fig. 11.1.

Controlling
Guiding

Administering

Organizing

Planning

Fig. 11.1 : Steps of Curriculum Transaction
Planning

A thorough planning is needed to develop an effective curriculum. Planning
should be done about the learning outcomes, content to be covered, teaching
strategies and the various resources to be used. Planning is considered as a road
map because it ensures how teaching-learning process proceeds in a classroom.
In the context of classroom, planning may be done in terms of year plan, unit
plan and lesson plan by the teachers. Teachers also adapt the curriculum
according to the diverse needs of learners to assure inclusivity in classroom.

Organizing

After planning, the next step is to organize the resources of the curriculum.
Resources include textbooks, workbooks, digital resources and even
community resources to transact the curriculum. While organizing the
curriculum, teachers may adopt several principles such as simple-to-complex,
abstract-to-concrete, familiar- to-unfamiliar etc. Establishing content sequence
represents one of the most difficult planning decisions for novice teachers. This
is because the interrelated lessons are important to achieve higher levels of
knowledge. Organization involves how parts relate to wholes, how content is
prioritized, how transitions are made between topics, and which themes are
major or minor.

Administering

In the context of curriculum transaction, administering means managing
teaching-learning process. This consists of daily classroom routines,
organizing learning experiences and assessing the progress of learners. The
classroom ambience is also important in teaching-learning process. Effective
administration doesn’t mean that how curriculum is taught but it includes how
meaningfully the content in the curriculum is being taught. For this, teachers
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should be flexible and modify instruction and assessment based on the diverse
needs of learners.

Guiding

Guiding students in the context of curriculum transaction comprises of
providing support, direction, and encouragement while interacting with the
content. It is important because it helps students to resolve doubts, develop
critical thinking skills, and connect the content to real life. Teachers can make
sure whether the students are on track and motivate them.

Controlling

In the context of curriculum transaction, controlling means to regulate the
teaching-learning process as per the learning outcomes. For this, continuous
evaluation and feedback is necessary. Maintaining classroom discipline and a
positive learning environment come under the preview of control. Providing a
suitable environment which is devoid of distraction is also important for
effective curriculum transaction. Teachers can modify their teaching strategies
and assess learners whether they achieve learning outcomes or not.

Some basic factors are essential for effective curriculum transaction. In the
next section, we will discuss about the bases of curriculum transaction.

11.3.1 BASES OF CURRICULUM TRANSACTION

In Unit 1, you have studied about the various contexts of curriculum such as
historical, philosophical, sociological and psychological contexts of
curriculum. While transacting the curriculum, it is necessary to ensure whether
the learning outcomes are realized or not. Several factors decide the basic
structure of curriculum. The factors that guide the transaction of curriculum
are the following:

1. Social philosophy of the society
2. National/State/Local needs

3. Nature of course of study
Assessment Practices

Form of the Government

Developmental stage of learners

N S e

Recommendations of National Commissions and Committees of
Education, and National Education Policies in India

You might have noticed that the above mentioned bases of curriculum are
theoretical and practical in nature. Specially, the recommendations of National
Education Policies are primarily practical in nature. For example, National
Education Policy (NEP) 2020 proposes a multi-disciplinary, integrated and
holistic approach to curriculum. The aim is to develop physical, cognitive,
social and emotional development of learners. The policy also provides more
flexibility to students in selecting their subjects.



Check Your Progress 1
Note : a) Write your answers in the space provided after each item.

b) Compare your answers with those given at the end of the unit.

1. Explain the term curriculum transaction?

11.4 PLANNING OF TEACHING

A sense of direction is provided through planning. It provides direction to both
teachers and students about the tasks to perform and how to perform them.
Learning outcomes have a focusing effect on students. Another advantage of
planning is that it produces a smoothly running classroom with less discipline
issues and interruptions. As far as teaching-learning process is concerned, a
complete planning for teaching occurs at three levels- the semester or year, the
units and the lessons. In this section, a detailed description is provided about
the process of planning of teaching where it fits in the seven-step planning
procedure. The seven-steps are as follows:

i. Programme, Course, Grade Level and Institutional Goals: You have
to understand curriculum goals and their relationship to the mission and
goals of your institution. The goals of each course are not isolated from
the total institutional goals.

ii. Expectations: You have to consider contents and skills that you are
expected to teach according to the courses.

ili. Academic year or Semester plan: Focus on the goals you want the
students to reach months from now. For this, you have to decide how
much time should be devoted to each topic.
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iv. Course Schedule: The course schedule contains detailed syllabus for a
single course that indicates its structure, topics, and activities over a
semester or a year.

v. Learning Outcomes: Learning outcomes detail the specific behavior that
a learner has attained, able to demonstrate that behavior with proficiency.
They are important while planning a lesson plan and implementing the
same in the classroom. Learning outcomes should be specific, measurable,
attainable, relevant and time-bound.

vi. Preparation of Daily Plans: Prepare lesson plans according to the
abilities and interests of your students and design varied learning
experiences for each class.

vii. Assessment: Finally, you have to decide how to assess student
achievement. Decisions related to diagnostic assessment, formative
assessment and summative assessment can be determined in this step. You
can also decide the type of assignments and grading procedures to be
allotted to students.

You are aware that for an academic year/semester curricular planning should
be done in ahead. In this context, activities such as selection of textbooks, their
distribution, conduct of exams, preparation of time-table, allotment of staff for
each subject in different classes, etc. are very important. All these activities
emphasize the significance of annual planning, unit planning and lesson
planning which are described in the subsequent paragraphs.

11.4.1 Annual Plan

Annual plan is an outline of teaching in a whole year. This plan provides
teachers an idea about the work to be done in a whole year. It gives an overview
of curricular and co-curricular activities to be covered in each subject. In this
annual plan, the total course material is divided into units and units into daily
lessons. It gives a detailed description about the units to be covered in each
month and the related activities to be undertaken along with the unit. Annual
plan indicates the purpose and learning outcomes, units in a course, time
schedule for teaching each unit, methodology to be followed while teaching
each unit and teaching aids to be used. Annual plan is important because it
indicates the total weightage given to each course and broad strategies for
achieving learning outcomes presented in each unit.

11.4.2 Unit Plan

The teaching unit is a major subdivision of a course and around a central theme
or topic the learning activities will revolve. The teaching process becomes
more manageable when the contents are organized into units. Dividing
information into component parts and then classifying the similar parts makes
sense out of learning. A unit plan is a comprehensive guide organizing several
lessons around a central theme. The unit brings a sense of cohesiveness and
structure to student learning and avoids the piecemeal approach. Kellough &



Kellough (1999) suggested six steps in planning and developing any unit for
instruction which is given below:

Steps in Planning and Developing any Unit of Instruction

The following are the steps in planning and developing any unit:

1.

Select an appropriate theme: An appropriate theme should be chose
ahead for your course of study.

Select the goals of the unit: The goals are written as a rationale,
explaining the content of the unit and what the students are to learn. While
planning the goals, you should 1) get familiar with the topic and materials
to be used, ii) refer curriculum documents, iii) determine the content and
methodology, and iv) ensure that the goals are matching with the unit.

Select appropriate learning outcomes: While framing learning
outcomes, you should include understandings, skills, attitudes,
appreciations, and ideals. Learning outcomes should be specific and
without any ambiguity. Learning outcomes should be written in
performance terms and make sure that the learning outcomes contribute
to the major learning process.

Detail the instructional procedures: In this procedure, the emphasis is
upon subject content and the learning activities. While framing activities,
the following steps should be kept in mind:

1. Gather ideas from curricular documents, handbooks and colleagues
as resources while designing learning experiences;

ii. Learning experiences should align with the learning outcomes;

iii. Ensure the feasibility of learning experiences;

iv. Collect teaching-learning resources appropriate to the unit;

v. Provide introductory activities that will arouse interests of learners;

vi. Design developmental activities to ensure active participation of
learners; and

vii. Plan culminating activities that will recapitulate what has been
learned at the end of teaching.

Provide for the materials and tools of instruction: It is necessary to
plan for digital resources, reading materials, and community resources
long before the unit begins.

Plan for assessing student progress in learning: Design formative and
summative assessments that permeate the entire unit. You can use paper
and pencil tests, performance tests, informal observations and portfolios
to assess the progress of learners.
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Check Your Progress 2
Note: a) Write your answers in the space provided after each item.

b) Compare your answers with those given at the end of the unit.

1. Differentiate between an annual plan and a unit plan.

11.4.3 Lesson Plan

By now, you may conclude that unit plan details the general flow of teaching
activity over a period of several weeks. A lesson-plan might be seemed as the
script teachers follow while teaching students during a given period. The term
lesson is defined in different ways by different people. According to Binning
and Binning (1982), “Daily lesson planning involves defining the objectives,
selecting and arranging subject-matter and determining the method or
procedure.” According to Nelson.L.Bossing (1952), “Lesson plan is the title
given to the statement of the achievements to be realized and the specific
means by which these are to be attained as a result of activities engaged day by
day under the guidance of the teacher.”A lesson is a blue print for delivering a
compact portion of a topic within a class period of 40/50 minutes. To the
question: ‘why to plan and prepare lesson plan?’ the following points might be
considered:

i. A lesson plan helps you to maintain focus;

ii. Lesson plan shows that you are in control;

iii. A lesson plan helps you to give a structure of content to be taught;
iv. Lesson plan show that you are a professionalized teacher; and

v. Lesson plan gives you a sense of accomplishment.

The Lesson Planning Process

The process of developing lesson plan varies from individual to individual.
Some begin by

focusing on learning experiences; others on learning outcomes; and some may
on strategies. Regardless of the point where to begin the lesson planning,
teachers have to ask the following questions:

»  What is the prior knowledge of learners?
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What are the learning outcomes of the lesson? Curriculum
Transaction

How can I get the attention of learners?

How can I match the content and the activities?

What resources should I have to use?

What rules and management guidelines should I use for this lesson?

How can I involve all learners in activities?

How can I group the students during learning activities?

How can I meet the diverse needs of learners?

What type of authentic assessment should I give to students?

How can I conclude the lesson?

How much time should I devote to each part of the lesson?

If proper lesson planning is not done, there is possibility of explaining
unrelated contents. While teaching in a class you should keep the following
points in mind:

1.

ii.

iii.

1v.

V.

Teaching is a creative activity;

Teach the learners not the class;
Avoid teaching too much;

Vary the activities in each lesson; and

Review and revive.

There are different models of lesson plan based on objectivist perspective.
Johann Frederich Herbart developed the apperception theory of learning in the
19" century (Meyer, 1975). According to this theory, learning happens when
existing information is brought into contact with new information. If there was
a logical connection between the existing information of a person and new
information, the new information would be accommodated in his/her brain.
Herbart's five-step instructional model—preparation, presentation, association,
generalization, and application—directs educators to facilitate learning
experiences that ensure learner interest and engagement.

Coming to the constructivist perspective, the lesson plan revolves around the
active participation of learners by building new knowledge based on their
previous understanding. Instead of receiving knowledge from teachers
directly, learners constructed meaning from the knowledge. The basis of a
constructivist lesson plan is the SE model, where the 5Es denote engage,
explore, explain, elaborate and evaluate.
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Check Your Progress 3
Note: a) Write your answers in the space provided after each item.

b) Compare your answers with those given at the end of the unit.

1. Why is it necessary to plan and prepare lesson plans?

11.5 ACTUAL CLASSROOM TEACHING

In real classroom, teachers use different strategies to teach the content. A
specific teaching method is not enough because of individual differences.
Sometimes, due to behavioural issues of learners and other nonteaching
activities, teachers are not able to teach in classrooms. Hence, the first duty of
a teacher is to set classroom procedures and routines. Academic learning time
is a major factor that decides achievement of learners. This consists of
instructional time and engaged time. Instructional time is the amount of time
assigned for actual teaching. Sometimes, it may reduce by vague procedures,
misbehavior of students, classroom disruptions, etc. Engaged time is the
amount of time that allows learners to actively engage in activities. This may
be diminished by lack of supervision, poor task selection, less opportunity for
student voices, etc. A teacher should be an effective classroom manager who
is able to clarify expected behaviours, acknowledge learner identity,
consistently address unexpected behaviours, give opportunity for learner
responses and provide immediate feedback in classroom.

11.5.1 Transacting the Lesson

Actual teaching is an in-depth explanation of how the lesson progresses in your
classroom. The lesson procedure is essentially step-by-step instruction of what
you do from the time you enter the classroom until the bell rings to leave the
class. The lesson procedure consists of eight steps.

1. Greetings
2. Class rules
3. Warm-up
4. Review

5. Lesson topic introduction



6. Presentation
7. Lesson closure
8. Practice

In actual teaching, always start with objectives. For this the guiding question
will be- “What are my students going to be able to know after the lesson is
over?’ One of the most important strategies for setting learning outcomes is
SMART criteria. In the context of lesson planning, you can use these SMART
criteria to determine the lesson outcomes. The following questions guided to
plan your lesson outcomes:

1. Are the outcomes specific?

When you write lesson outcomes you must be very specific. If your topic
is ‘preposition’, it is not enough to write that students will learn
preposition. You must write thus: 1. By the end of lesson, students will be
able to say, pronounce and recognize four prepositions of place-on, in,
under and next to, 2. Develop the ability to fill in the forum for sentence
structure and 3. Apply these prepositions in daily dialogue.

2. Are the outcomes measurable?

You have to make sure that the outcomes you have framed can be
measured after the process of teaching.

3. Are the outcomes relevant to your class and learners?

There should be a link among content, learning experiences and learning
outcomes. It should be relevant to the topic as well as to the learners.

4. Are the outcomes achievable by all students?

Learners in today’s classrooms are more diverse in nature. Teachers have
to meet the diverse needs of all learners. Hence, they have to check
whether the outcomes framed are achievable by all.

5. Are the outcomes time-bound to align with the content you are
teaching?

Make wise use of time to assure the maximum possible learning benefit
for students. Careful planners take good decisions in allotment of time to
all parts of a lesson.

The concluding part should help learners draw together major points that have
been introduced. The lesson should not end abruptly. The ending needs to be
carefully planned and recapitulate all points taught in a lesson. You can see
growth of students when you measure it. A class cannot be complete without
assessing the students. Assessment methods measure whether the students
learn the concept and match with the learning objectives. Ultimately,
assessment aims to measure how well your students learn the content based on
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your presentation. Assessment methods includes tests, language games, hands-
on-activities, mini presentations, rubrics etc.

Lesson reflection

Self-evaluation is an important tool that will help to become an effective
teacher. Think back to the lesson and consider the general questions such as
follows:

e  What went well in this lesson?

e  Was I well prepared?

e  Was my lesson plan clear?

e  What problems did I have? Why?

e Whether all students involved in the learning process?
e  What went well? What didn’t?

e  What could I have done differently?

e  What could I have done to make the lesson better?

Check Your Progress 4
Note: a) Write your answers in the space provided after each item.

b) Compare your answers with those given at the end of the unit.

1. Name the criteria to follow while planning lesson outcomes.

11.5.2 Learning Environment

Learning environment plays an important role in effective teaching. An
environment where interactions between you and your students take place
indicates a positive learning environment. The teaching-learning
environment is created by the manner to which you exercise authority,
express warmth and support, encourage cooperation, and permit for
independent choice. In your classroom all students should feel welcome




and accepted by you. You must make a learner to understand the reason for
correcting his/her behavior as not an act of denying him/her but to avoid
inappropriate behavior. For creating a positive learning environment, the
following things can be practiced:

=  Treating all students equally without any prejudices;
=  Admonish behavior, not individuals;
=  Be an enthusiastic and optimistic teacher;

= Develop the skill of expressing among learners through cooperative
activities;

=  Develop learner autonomy in their studies;

=  Make learning a joyful experience;

=  Use interesting and motivating activities;

=  Acknowledge positive behaviours of learners;

= Increase learner engagement in classroom activities;

= Involve learners in decision-making process;

=  Avoid comparison between students or one class of learners with another;
= Avoid competition among learners; and

= [ earn and use student names.

For creating a conducive learning environment, teachers have to handle
misbehaviours of learners properly. It is better to inform learners on the first
day of class about the rules and procedures they have to follow. While creating
classroom rules, allow learners to help frame the rules. The intent of rule is to
keep students safe and focused on learning. Due to inclusive nature of
classrooms, teachers need to modify their teaching strategies.

A good learning environment is essential in building a culture of mutual trust
and respect that engages the learners meaningfully in the task of learning. In
addition, it supports a relationship between teaching and learning that helps in
improving the holistic development of the child. Therefore, a positive learning
environment not only aids in cognitive growth but also lead to affective and
psycho-motor development.

11.5.3 Learning Activities

Learning activities include in planning and choosing developmentally
appropriate learning activities. Always select activities that are related to real
life situations. This provides learners the opportunity to involve in direct
experiences. More sense organs are used by learners in direct experiences.
Learning becomes more meaningful when all sense organs are used. This is
known as ‘learning by doing.” The ‘Learning Experiences Ladder’ in figure
11.2 depicts the visual representation of a range of experiences.
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/\/erbal Experiences \

Teacher talk, written words; engaging only one sense; using
the most abstract symbolization; students physically active.
Examples: 1. Listening to the teacher talk about solar
eclipse.2. Listening to a field report of a student about
cottage industry.3. Listening to a resource person’s talk
about how the state legislature functions.

/\/isual Experiences \

Still pictures, diagrams, charts; engaging only one sense;

typically symbolic; students physically inactive. Examples: 1.
Viewing slide photographs of solar eclipse 2. Viewing drawings
and photographs of a cottage industry 3. Observing the chart
presentation of a resource person about the state legislature.

/Vicarious Experiences \

Laser videodisc programmes; computer programmes; video
programmes; engaging more than one sense; learner indirectly “doing”;
may be some limited physical activity. Examples:1. Interacting with a
computer programme about solar eclipse exploration2. Viewing and
listening to a video programme about cottage industry.3. Taking a field
trip to observe the state legislature in action.

/Simulated Experiences \

Role-playing;experimenting ; simulations; mock-up; working models; all or
nearly all senses engaged; activity often integrating disciplines; closed to the
real thing. Examples: 1. Preparing a classroom working model of solar eclipse.
2. Preparing a classroom working model of knitting machine.3. Designing a
classroom role-play simulation on question hour in state legislature.

\ %
<

/Direct Experiences

Learner actually doing what is being learned; true inquiry; all senses engaged; usually
integrates disciplines; the real thing. Examples: 1. Observing solar eclipse 2. Visiting
and experiencing cottage industry.3. Establishing school parliament based on the
pattern of state legislative assembly.

o /

Fig. 11.2: The Learning Experiences Ladder

(Note: Earlier versions of this concept were included in Charles F. Hoban sr. et.al., Visualizing
the Curriculum (New York: Dyden, 1937), 39; Edgar Dale, Audio-Visual Methods in Teaching
(New York: Holt, Rinchart & Winston, 1969), 108; and Jerome S. Bruner, Toward a Theory
of Instruction (Cambridge: Harvard University Press, 1966), 49.)



From the figure 11.2, it can be inferred that the most effective way to teach the
concept of solar eclipse is to ask learners to observe solar eclipse (direct
experience) where they can see and understand. The least effective way is to
listen to a talk on solar eclipse. This verbal experience is the most abstract and
symbolic experience where there is only the engagement of one sense that is
auditory. You may argue that it is not possible to observe solar eclipse by all
learners due to geographical location of your school and safety issue. In such
cases, you can select the simulated or vicarious experiences. Teaching through
self-discovery is not possible in all concepts. You can use the means by which
all senses can be engaged while learning a concept. Those experiences lie
within direct, simulated, and vicarious experiences on the Learning
Experiences Ladder. These experiences are more authentic in the sense that
they are more similar to real life.

Check Your Progress 5
Note: a) Write your answers in the space provided after each item.

b) Compare your answers with those given at the end of the unit.

1. Recall one learning activity from each level based on any topic and
identify its position on the Learning Experience Ladder.

11.5.4 Planning Assessment

Assessment is a major component in teaching-learning process. When you hear
the term assessment, you may be thinking about a test. But, assessment is more
than just a test. For making different decisions in education, we use
assessments. In Unit 13, you will study about the types of assessment and
evaluation in detail. Assessment can be formal or informal in nature. Formal
assessment mainly occurs in structured environment like classroom and the
purpose is to obtain data of learner’s performance that can be compared with
others. Examples for formal assessments are tests, projects etc. Informal
assessment happens in any situations such as playground, home, classroom etc.
It can be done spontaneously and is not related to grade. The purpose is just to
get feedback.

Careful planning and development is needed for assessment. An important
factor to consider while planning assessment is purpose. The purpose of
assessment must align with the learning activities and learning outcomes.
Based on Bloom’s taxonomy, learning objectives range from lower level- such
as remembering, understanding, and applying - to higher levels such as
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analyzing, evaluating, and creating. Suppose the objective is to recall
information, then objective type tests such as name the following, multiple
choice, match the following etc. are best options. If the objective is to assess
logical reasoning of learners, then deductive or inductive questions may be
framed.

Another factor to consider is whether assessment produces an exact reflection
of learner’s real achievement. For this, the assessment techniques should align
with the criteria of high-quality assessments such as validity, reliability,
fairness and practicality. A valid assessment provides a meaningful
interpretation of achievements of learners. A test is said to be valid if it has
reliability. Reliability assesses the consistency of test results. Fairness ensures
that each learner has an equal chance to demonstrate their knowledge and
abilities. If a test is easy to administer, then it has the criteria of practicality.

There are objective assessments and performance based assessments.
Objective assessments are tests in which the responses of learners are assessed
based on correct or incorrect answers with little interpretation. In performance
based assessments, learners demonstrate their knowledge and skills through
meaningful tasks. Some examples of performance based assessments are
presentations, projects, drama, role play, debate etc. Portfolios are also a kind
of performance based assessment because it contains collections of work
samples done by learners. Performance based assessments are evaluated by
rating scales, checklists, holistic or analytic rubrics. A rating scale has varying
degrees of performance on one or more dimensions. Checklists contain the
characteristics or behaviours of a process or product and they are useful for
activities involving behaviours in a chronological order. Holistic rubrics permit
teachers to assess the overall quality of a learner’s performance on a task
whereas in analytic rubrics teachers can give detailed feedback. The learners
can use these feedbacks to improve their performance.

Questioning

Questions are considered as an effective tool to bridge the gap between
presentation of content by the teacher and the understanding level of learners.
Various types of questions are used at different stages in a lesson. In the
beginning of the class, teacher asks questions to know the previous knowledge
of learners. In the presentation of a lesson, teacher asks questions to assess the
progress of understanding of the content. Learners also ask questions to clarify
their doubts and difficulties. Coming to the end of the lesson, teacher asks
questions to summate the understandings of learners.

Purposes of Questions

Ranging from lower order questions to higher order questions, all these type of
questions serve some purposes. These purposes include to:

=  Awake interest and analytical thinking;
=  Focus attention on the topic;

=  Diagnose difficulties of learners;



*  Promote understanding of concepts clearly;
=  Reinforce recently learned concepts;

=  Probe deeper thinking;

= Decide progress of learner’s understandings;
=  Encourage reflection; and

=  Review content already known

Not only questioning is important but also how to give feedback is vital in
teaching-learning process. In the next paragraph, you will come to know how
to use feedback to improve teaching-learning process.

Feedback

After doing a task, you may have the desire to know about your performance
from others. Hence, feedback can be considered as an inevitable component of
assessment. It motivates learners’ progress to attain learning outcomes.
Feedback is useful for both teachers and learners. For teachers, feedback from
learners reveals how far their teaching strategy is effective. For learners, it
indicates their learning progress. It is essential to understand the difference
between feedback and reinforcement. Feedback provides information about
learner’s response whereas reinforcement increases or decreases energy to
complete the learning task. While feedback 1is received externally,
reinforcement can be intrinsic or extrinsic in nature.

Sometimes you may interpret feedback as criticism. It happens when one focus
on a person instead of their behaviour. There are three types of feedback — i.
reinforcing feedback, ii. redirecting feedback and iii. evaluating feedback.
Reinforcing feedback is a type of positive feedback where you want the learner
to repeat the action/behaviour. Redirecting feedback is a type of constructive
feedback where you want the learner to improve his/her performance in the
future. Evaluating feedback assesses the overall performance of the learner in
terms of specific standards. The following guidelines are useful while
providing feedback:

Provide immediate feedback instead of delayed feedback;

Avoid praising the person and emphasize on the process of assessment;
Provide reinforcing and redirecting feedbacks;

Decide whether feedback is to be provided individually or in-group;

Provide feedback at the appropriate time; and

VvV V ¥V V V V

Relate feedback with future goals of individuals.

The best way to give feedback is at first make a clear observation of what
happened and by whom and where the action/behavior occurred. Focus on
behavior/action instead of the individual. Then discuss about the impact of
behavior/action of the individual. At the end, provide a suggestion for
improving the behavior/action in the future. In this feedback process, the main
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aim is to improve the behavior/action of an individual through reflection. You
may agree with us that without receiving feedback, one cannot improve in
his/her life. Practice is essential to provide effective feedback.

Check Your Progress 6
Note: a) Write your answers in the space provided after each item.

b) Compare your answers with those given at the end of the unit.

1. Differentiate between objective assessments and performance based
assessments.

2. What are the purposes of questions?

11.6 LET US SUM UP

With this Unit you continued building your understanding about curriculum
transaction and its various steps. In simple words, we can state that curriculum
transaction is the process of transacting the designed curriculum in a
meaningful way to learners. Next, your attention is directed to the various
factors that guide curriculum transaction. The Unit covered a detail discussion
on the process of planning of teaching where it contains the seven-step
planning procedure. You might have developed understanding about the
concepts of year plan, unit plan and lesson plan and their relevance in teaching-
learning process. In actual classrooms, how to plan learning activities and
assessment are elaborated in this Unit. For an effective transaction of
curriculum, a positive learning environment is of utmost important. Coming to
the end f the unit, you might have developed a deeper understanding on how
to frame questions and provide feedback to learners in an effective way.

11.7 UNIT- END ACTIVITIES

1. ‘A well-designed curriculum will fail if it is not transacted effectively’.
Justify the statement.



2.
3.

Explain the value of organizing teaching units.

Discuss different types of feedback with examples.
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11.9 ANSWERS TO CHECK YOUR PROGRESS

Check Your Progress 1

1.

Curriculum transaction means the effective implementation of a designed
curriculum on the basis of learning outcomes to be achieved by the target
learners.

1. Social philosophy of the society
2. National/State/Local needs

3. Nature of course of study

4. Assessment Practices

5. Form of the Government
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6. Developmental stage of learners

7. Recommendations of National Commissions and Committees of
Education, and National Education Policies in India

Check Your Progress 2

1.  Annual plan is an outline of teaching in a whole year. A unit plan is a
comprehensive guide organizing several lessons around a central theme.

Check Your Progress 3

1. A lesson plan helps you to maintain focus;

Lesson plan shows that you are in control;

A lesson plan helps you to give a structure of content to be taught;

Lesson plan show that you are a professionalized teacher; and

Lesson plan gives you a sense of accomplishment.
Check Your Progress 4

1. SMART criteria

Check Your Progress 5

1. Answer on your own

Check Your Progress 6

1. Objective assessments are tests in which the responses of learners are
assessed based on correct or incorrect answers with little interpretation. In
performance based assessments, learners demonstrate their knowledge
and skills through meaningful tasks.

2. Purposes of Questions
=  Awake interest and analytical thinking;
=  Focus attention on the topic;
=  Diagnose difficulties of learners;
*  Promote understanding of concepts clearly;
=  Reinforce recently learned concepts;
=  Probe deeper thinking;
=  Decide progress of learner’s understandings;
=  Encourage reflection; and

*= Review content already known



